
 CITY OF COLTON 

SPECIAL MEETING - CITY COUNCIL/REDEVELOPMENT AGENCY/

COLTON UTILITY AUTHORITY AGENDA

March 21, 2007

5:30 P.M.
MEETING CALLED TO ORDER:

ROLL CALL:

CLOSED SESSION:

MAYOR AND COUNCIL ITEMS:

POSSIBLE CONFLICT OF INTEREST DISCLOSURES FOR THE COUNCIL MEETING OF MARCH 21, 2007.

2.04.030
Gift Disclosure Requirements.

A.
Prior to rendering a decision in any proceeding involving a license, permit, contract or other entitlement pending before the city council, any council member who has received been promised a gift or gifts aggregating $50.00 or more in value within the preceding twelve months from a party or participant in the proceeding shall disclose that fact either orally or in writing during open session.  This disclosure shall be made part of the official public record of the proceeding, either as part of the minutes of the meeting or as a separate writing filed with the city. 

PUBLIC COMMENT: 





Limit 5 Minutes

Any person may address the City Council at this time on any subject within the jurisdiction of the City of Colton; however, any matter that requires action will be referred to Staff for investigation and report at a subsequent Council Meeting.

Persons desiring to submit paperwork to the City Council Members shall provide copy of any paperwork to the City Clerk for the Official Record.

If you challenge the City’s proposed actions in court, you may be limited to raising those issues that you or someone else raised at the public hearing described in this Agenda, or in any written correspondence delivered to the City on or prior to the public hearing.

Said Special Meeting shall be for the purpose of studying and or taking action on the following matters:

MAYOR AND COUNCIL ITEMS: COMMENTS, INTER-GOVERNMENTAL AGENCY REPORTS, INFORMATION SESSION AND ACTION ITEMS:

INFORMATIONAL ITEM (bullet)

· Evaluate the Powers and Duties of the City Manager.
ACTION ITEMS (number)

ITEM (arrow)

ITEM (number)

STAFF REPORTS:

CITY MANAGER'S REPORTS AND RECOMMENDATIONS:

(1) City's Formal Complaint Process and Procedures Pertaining To Employee Grievances, Appeals, Hearings, Investigations, Notifications, Sexual Harassment, and Hostile Work Environment.
ADJOURNMENT:

MOTION: 




SECOND: 
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